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1. WELCOME

It is my privilege to serve as Chief Executive Officer of PlayBoard, the lead organisation for

the devel opment and promotion of children and
would like to extend to you a warm welcome as you consider this opportunity to become a

part of the PlayBoard family.

PlayBoard have a diverse team, with a wealth of experience gained through work in different
sectors, each of whom contributes to our success, using the knowledge and experience
gained from their previous roles. In addition to those with experience in the voluntary and
community sector, we welcome applications from those who are new to the sector so if you
feel you have the skills and passion to succeed, please do apply.

The purpose of this briefing pack is to provide you with the background information you will
need as you consider this opportunity to make
lives through our play programmes.

Shortlisting of applicants will be based on the information provided in their Application Form.
It is essential that all applicants demonstrate how and to what extent they satisfy the
essential criteria outlined in the Person Specification.

You are encouraged to read the Person Specification before yas address the Questionnaire
as this outlines the skills, knowledge and experience required for the post. Only those
candidates who demonstrate that they meet the essential criteria will be invited for interview.

Applicants should be aware that completed Application Forms will be accepted by hand
delivered, posted or via email. The successful candidate will be required to undergo an
Enhanced Disclosure check via the AccessNI Service before commencement of employment.

If you are posting your completed appli cation, it is up to you to ensure that the envelope
carries sufficient postage to enable successful delivery.

The closing date for the above post is Monday 23 ™ September 2024 @ 2pm
| look forward to receiving your application form.

Alan Herron
Chief Executive Officer
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2. BACKGROUND TO PLAYBOARD

Introduction

PlayBoard is an independent charity and lead organisation for the development and promotion

of children and young peoplPlayBsardwdrka to imprave theor t h e
qualityof chil dren and young peopleds | ives throuc
which are designed to strengthen service delivery through information, support, training and

tailored play provision.

PlayBoard has been committed to supportingchi | dr en and young peopl ec
its establishment in 1985. Over the last 39 years the organisation has grown and developed

both its standing and remit. To achieve its vision the organisation works through a n extensive
combination of:

A Senvice delivery and service development

A Campaigning and lobbying

A Research, evaluation and awareness raising

A Working in partnership with others to put play on the agenda of policy makers and

resource providers, and
A Promoting best practice in Play and Playwork.

A membership organisation, PlayBoard work closely with and provides support to over 1,700
members, all of whom are committed to helping us to achieve our goal of developing quality

pl ay opportunities that i mprove &drtherndrelamchandand vy
beyond.

As a rights-based organisation, we strongly believe that play is an intrinsic aspect of children

and young peoplebs | ives. Pl ayBoard works fro
healthy and happy childhood. Play chalenges and informs our understanding of children and

young people because it views them as competent and confident human beings.

This position is further endorsed by the United Nations Convention on the Rights of the Child
(UNCRC, 1989). Article 31 declarss:

AStates Parties recognise the right of the c/
recreational activities appropriate to the age of the child and to participate fully in cultural life
and the arts. States Parties shall respect and promote the right of the child to participate fully
in cultural and artistic life and shall encourage the provision of appropriate and equal
opportuni ties for cul twural, artistic, recreati

In our strategic planning phase, we seek to use our growing sphere of influence to convene
ever more allies and partners. We seek to act as a catalyst for change and in doing so we
shall harness the expertise and energy of our staff and volunteers to assist us in establishing
lasting relationships withcommi ssi oner s, council &0s policy make

We wish to become known as an organisation that is underpinned by integrity and quality, an
organisation that is outcome focused and solution orientated, that at all times operates in the
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best interests of its members, stakeholders and ultimately the children it seeks to serve.

We understand that in the current context of political and economic instability that we need to
be proactive and sufficiently agile so that we can best address emergent needs.

Our Vision

1 A society where the right to play is both valued and realised

Our Mission

1 Leading the play agenda

Our Values

Our values define us as an organisation and guide our behaviour. Our values underpin our
operational delivery and shape the strategies we pursue.

We believe that play is a
fundamental right of
childhood and is central to
children and young people’s
development.

We recognise, respect and
value the voices of children
and young people, putting
their play needs at the core
of everything that we do.

We value and welcome the
views of others and are
committed to working
collaboratively to drive the
play agenda;

We respect and embrace
difference.

We welcome challenge and
embrace change.

We support, value and
respect each other.

Page| 5
A project supported by PEACEPLUS programme managed by the Special EU Programmes Body (SEUPB).




3. BACKGROUND TO OUR GENERATION

O0Our Gener ati the path (toOetbptional resilience, empathy and
understanding. Building peace through emotional resilience in post-conflict
Ireland.

OG will provide activities involving cross community and cross-border multi-partner
collaborative approaches, which will lead to improved understanding of youth mental health

and wellbeing issues and the sharing of best practice across the Programme Area to improve
service delivery.

OG will enhance the capacity of children and young people to form positive and effective
relationships with others of a different background and make a positive contribution to the
creation of a cohesive society. Resulting in an increase in the percentage of the youth
population in receipt of best practice mental health support, which enhance emotional
resilience contributing to peace and reconciliation across the Programme Area.

OG is a partnership of nine cross-border organisations are to support communities to tackle
post-conflict resilience and peace building throughout Northern Ireland and the Border Region
of Ireland.

The partnership, led by Action Mental Health, has been awarded funding through the European
Un i oREAGEPLU®rogramme, managed by the Special EU Programmes Body (SEUPB), to
build positive relations and emotional resilience in communities impacted by four decades of
the Troubles/Conflict across the island of Ireland.

Along with PlayBoard NI and Action Mental Health, the other regional organisations involved
in the delivery of the OG programme are, Donegal Youth Service, Co-Operation Ireland, Youth
Action NI, Youthwork Ireland, PlayBoard NI, Ulster University, Boys and Girls Clubs NI and
Include Youth.

OG will build peace through improved mental health & emotional wellbeing. The project will
increase the mental health literacy, enhance emotional resilience & build leadership skills of
children and young people (C&YP) & build capacity of key youth workers (youth workers,
teachers & school aged childcare practitioners & other working/volunteering in relevant
settings) across the eligible region.

38,000 will attend Joint Training Schemes (JTSs), with 25,500 C&YP & 3,000 key youth workers
completing them. In doing so, C&YP will have the confidence to form positive & effective
relationships with others of different backgrounds & create opportunities for them to play an
active role in improving good relations & building peace for future generations.

OG aligns with Alklreland policy providing strategic outcomes across health, education, C&YP
& good relations, & contributing to overarching governmental strategies.

The need & demand for the project actions is evidenced in recent studies, which illustrate the
need to improve the mental health of C&YP and community relationships and in so doing
necessitates a cross border interregional approach to
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bring people & communities together.

Pl ayBoarddés programme is focused on the criti
the development of childhood resilience and as a mechanism for positively addressing
differences at individual, familial and cross-community level.

In terms of resilience, research has highlighted the importance of play in offering children

access to opportunities to build characteristics closely associated with high levels of resilience.
These include the ability to adapt to distinct or changing circumstances/set -backs etc. and
recover from same; the ability to learn and grow from mistakes, challenges and difficult

situations enhancing both mental and physical capacity to cope with stress and adversity; the
capacity to develop positive self-concept and high self-esteem.

From a cross-community perspective, despite perceived differences, the one uniting factor for
allchidr en and young people throughout chil dhood
are full of play opportunities and it is through these play opportunities that children learn about

others, explore difference and better understand the world around th em. Through play they

are able to develop the skills required for competence in cognitive, creative and social spheres.
Critically, in play all children are equal, and it is through the act of play that children and young
peopl ebs | ear niandgonilichresolationhegmsat i o n

Pl ayBoardds many years of playwork and peace D
children, young people and communities across Northern Ireland. Through a range of practical

and playful exercises the focuseson t he creation of innovative (
reconciliation through play.

Groups will be partnered on a cross-community basis and will together explore the role of play
in supporting resilience and enhancing community relations.

Key elements of delivery will include delivery of focused cross-community play sessions
exploring similarity and difference; training
sessions focused on the importance of play as a means of supporting children to develop
resilience etc.

key aspects of the programme will include:

1. Delivery of training for staff within participating groups, supporting the exploration
of difference and promotion of cross-community understanding, alongside play
based approaches to dewloping resilience in childhood

2. The running of joint, cross -community play sessions between partner groups within
each area based on the approaches helping to address childhood perceptions of
difference in a positive manner through play -based activities and helping to establish
cross-community social connections and friendships

3. Joint parent/carer sessions will be delivered aimed at supporting parents attached
to participating groups to gain a greater understanding of the importance of play
from the perspective of developing resilience and exploring wider aspects of diversity
and cross-community connection.
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Sessions will include the provision of practical play skills and activities which have been shown
to support the development of childhood reliance fr om age 3 and upwards.

We would encourage you to visit our website
project, during Peace IV.

https://www.playboard.org/resources/our_-generation/
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4. JOB DETAILS

JOB DESCRIPTION
PLAY PARTICIPATION OFFICER - Our Generation

PLAYBOARD NI PlayBoard NI is aregistered Charity, with the Charity Commission for N.

Post: Play Participation Officeri Our Generation (PEACEPLUS
(Fixed term to 30™ September 2027)

Based at: 7 Crescent Gardens, Belfast
Responsible to: Service Delivery & Development Ceordinator [PEACEPLUS

Main Purpose: The Play Participation Officer will be responsible for delivering key
training and play development activities as part of the Our Generation
Project .

The Our Generation pr oj ect i's supported by
PEACEPLU®rogramme, managed by the Special EU Programmes Body
(SEUPB), and brings together the expertise of 9 Paitner organisations for

the delivery of a project that seeks to:

1 Improve good relations in communities which have been impacted
negatively by conflict through the development and delivery of youth
and childrends programmes f osiliensee d

1 Ensure quality assurance of the delivery mechanisms, and develop
mental health and resilience guidelines for youth focused
organisations.

The Play Participation Officer (PPO) will work across Northern Ireland and

t he ROI t o del i acesto BelCamniioita Devadlopmerd p
training with practitioners and deliver participative play sessions with
children, young people, and their parents/carers.

Key
1. The appointed PPO will have a specitic
based community relations programmes [Spaces to Be] in Northern Ireland and
the border counties

2. The post holder will deliver training and support participant development with a
focus on the role of play as a means of supporting the development of childhood
resilience and as a mechanism for positively addressing differences at individual,
familial and cross-community level through the following;
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a Direct work with groups to dieMappngr r Pl
Identity and Belonging toolkit that focuses on the creation of innovative

0shared spacesd and building reconcili
u Delivery of training for staff within
Bed6 resource, supporting the explorat

cross-community understanding, alongside practical play-based approaches
to developing resilience in childhood.

a Running of joint, cross-community play sessions to children & young people
and practitioners between participating groups.

a Running of joint parent/carer sessions aimed at supporting parents attached
to participating groups to gain a greater understanding of the importance
of play from the perspective of developing resilience and exploring wider
aspects of diversity and cross-community connection.

a The provision of practical play skills and activities which have been shown
to support the development of childhood reliance from age 3 and upwards.

Key Tasks
1 To support the development and delivery of cross community, equity, diversity and
interdependence training and resource s f or participating gr ol
ASpaces to Bed community relations tool kit

1 To design and deliver a diverse range of face-to-face play, play based participation
approaches with, and to, Children and Young People, Parents and practitioners

1 To monitor, evaluate and provide progress reports on the targets set for the programme.

1 To support practitioners to develop their practice in relation to integrated and inclusive
play opportunities and experiences.

A To create and contribute to opportunit ies that support participating SAC groups to
engage crosscommunity in play sessions, training events, workshops and
conferences as required.

T To keep up to date with developments in thi
developments, identifying and sharing good practice and identifying and implementing
changes in practice if appropriate.

1 To foster sound working relationships and work in partnership with statutory and
voluntary organisations engaged in the programme.

1 To undertake any other duti es within the remit of the grade and deemed necessary by
the Management Team.
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91 Deliver accurate management information to support the delivery of service level
agreements, key performance indicators and other projects and plans, ensuring that
confidentiality is maintained at all times.

1 In consultation with the Line Manager monitor and evaluate performance and produce
forward plans and reports as required.

This description of tasks is not intended to be definitive and may be changed to
me et emerging needs

Post Status: This is a fixed term contract  until the 30™ September 202 7, subject
to funding.

Salary: NJCScale SO1 pts: 23-25 (£28,226 - £30,095)

Location: 7 Crescent Gardens, Belfast

The post holder will mainly be required to travel throughout Northern
Ireland and the border counties of Ireland.

Travel mileage costs will be paid for any travel incurred carrying out the
duties of the post.

Hybrid Working: PlayBoard is currently finalising its hybrid working policy which will
provide staff with the opportunity to work on a hybrid basis for those
posts where it is appropriate to do so and as agreed.

Hours of work: The successful candidate will be required to work 5 days each week,
totalling 35 hours.
Monday to Thursday 9am 1 5pm
Friday 9ami 4pm

However, the post holder may be required to work additional hours
(outside normal office hours) from time to time and remain flexible and
mobile as is reasonably necessary for the efficient performance of the
duties.

Annual Leave: 24 days per annum, rising to 27 days after 5 years continuous service,
plus appropriate statutory days

Pension: PlayBoard offers all employees up to 5% pension contribution

Probation Confirmation of appointment will be dependent upon the satisfactory
completion of a probationary period of 6 months. If performance,
conduct or attendance is not satisfactory the probationary period may
be extended or the appointment may be terminated at any time during
this period. An appointee will be expectedto demonstrate atrack record
of effective service within this period.
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Reserve List: Areserve list will exist and will be held for a period of 12 months from the
date of interview, to cover any further vacancies which may arise

Referees

Applicants are required to identify two referees, one of which should be your current employer
(if applicable). Referees will be approached after an offer of employment has been made. You
should not seek as a referee anyone who is related to you or for internal candidates, is a
member of the recruitment and selection panel.

Safeguarding Children and Adults at Risk

All PlayBoard staff are required to act in a way that at all times safeguards the health and well -
being of children and adults at risk. Famil
safeguarding policies is an essential requirement, as is participation in related
mandatory/statutory training.

Valuing Diversity and Equality

All staff should carry out their duties in accordance with the principles of valuing diversity and
equity of provis i o n . It i s the responsibility of all s
a positive attitude to diversity and equality of opportunity, to eliminate discrimination and
disadvantage in service delivery and employment and to manage, support or comply through

the i mplementation of PlayBoardés Equal Opport
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5.

As Play Participation Officer

PERSON SPECIFICATION 1 Play Participation Officer [PEACEPLUSY

of Our Generation , the successful candidate on taking up

appointment will be required to provide support with immediate effect and will therefore be
expected to possess welldeveloped skills and experience needed for this post.

ESSENTIAL
Essential Factors Minimum Requirement
Have alevel 3 qua lification [e.g. NVQ Level 3 Playwork] in a
e relevant discipline i.e. playwork, youthwork, childcare or
01 Qualifications community development.
Experience in planning & organising training sessions or
02 events for Children & Young People as well as Practitiones.
A min of 2 year sd féaceitd-facerdeliveeyx g
03 with Children & Young People as well as practitioners, within a
playwork, youthwork, childcare or education setting.
Experience infacilitating sessions  with Children & Young
04 Experience Peope as well as Practitioners.
Experience of writing progress reports
05
Experience in working to a monitoring and evaluation
06 framework
Knowledge and understanding of the importance of Play
07 Knowledge for Children and Young People
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Demonstrate Competency in the following.

08 Communications 1 Ability to Build, Sustain & Influence relationships.
09 Teamwork Contribute fully to the team effort to meet agreed objectives.
Ability to pnonnse_ 1 Ability to deliver multiple programmes concurrently .
workload and work with I
10 ) . 1 Ability to manage your own workload .
Little or No Supervision/ I S
e 1 Ability to use your own initiative .
Use Initiative
. Ability to generate workable solutions to problems incurred while
11 ProblemSolving working with Children & Young People and Practitioners.
Proficiency in using the following within your working
environment
. 1T MS Word
12 Complli?teergschnlcal 1 PowerPoint
y 1 Outlook
1 Excel
Flexible in working arrangements and adaptable to new
13 Flexible in workin sometimes unstructured working environments
9 e.g. early morning, late evening, weekend work and Public
Holidays if required
Full current driving licence and the use of a car for official
14 business, or have access to a form of transport, which will permit
the candidate to fully meet the delivery requirements of the post
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NB: - Criteria based selection is used as a means of ensuring that the best candidate is
selected on the basis of their ability to do the job required. This method of selec tion requires
individuals to demonstrate their knowledge, skills or competence through completion of an
application form and, if shortlisted, by attendance at a structured interview.

Criteria based selection tests applicants against a set of criteria, which have been drawn up
and agreed as being necessary for a specific post. The criterion details the knowledge, skills
and competences that an individual will need to possess to be effective.

Theéed son Sp e c defais tha dritera fobthe post. The essential criteria  reflect
what an applicant must possess in order to apply. Essential Criteria may thus be regarded as
oel i gi bi |lndiviguals noustidemenstrate that they satisfy all of these criteria fully in
order to be shortlisted.

The aim of the application form is for you to demonstrate your ability to meet each of the
criteria listed above and you must provide specific examples including dates of how you meet
these criteria.

Your completed application form must be returned not la ter than

Monday 23 " September 2024 @ 2pm
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